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The Equality Act came into force on 1st October 2010. It is in place to
ensure everyone is treated fairly and to make the equality legislation
clearer and stronger.

What is the Equality Act?
The Equality Act replaces nine pieces of complex discrimination law under
one umbrella, called the Equality Act.

Who does it cover?
The Act covers the same groups of people who were protected in the
existing discrimination legislation in terms of Age, Disability, Sex, Race,
Gender re-assignment, Sexual orientation, Religion or belief, Marriage and
civil partnerships, Pregnancy and maternity. These are now called
protected characteristics.

What are the key changes of the Equality Act?
A summary of the key changes are that:




it defines direct discrimination as less favourable treatment because of a
protected characteristic.
the Act restricts employers from asking questions about health before
offering a candidate a post.
it widens the scope of harassment, by extending third party harassment
to all the relevant protected characteristics.

How does the Act impact on Blackburn with Darwen Borough
Council?
There will be no significant changes as a result of the Equality Act coming
into force in terms of our obligations on how the Council treats its
employees. The Council’s approach continues to ensure a fair and
inclusive working environment for everyone in the Council. The steps that
the Council need to take now to ensure they will comply with the Act are
minimal as the Council already operate equalities policies that are based
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on offering a positive experience for all employees, and that fits well with
the concept of preventing combined discrimination.

What changes will I see as a result of this?
HR Policies and Procedures will be updated on the intranet to ensure the
Council complies with the Equality Act. The main change will be to the
Recruitment and Selection Policy as well as associated forms in relation to
asking questions regarding health before offering a candidate a post.
These documents are currently being reviewed.
The Act will have an impact on policy formation and review as the Council
is required to provide evidence of impact assessments of its decisions on
the nine protected characteristics. Therefore the Council will need to
complete Equality Impact Assessments on all its policies, procedures and
service plans.

What is an Equality Impact Assessment (EIA)?
An EIA is a tool for identifying the potential impact of a council’s policies,
services and functions on its residents and staff.
EIAs should be actively looking for negative or adverse impacts of policies,
services and functions on any of the nine ‘protected characteristics’:
1. Age
2. Disability
3. Gender reassignment
4. Marriage and civil partnership
5. Pregnancy and maternity
6. Race
7. Religion or belief
8. Sex
9. Sexual orientation
The Equality Impact Assessment process will enable services to document
equality discussions and conclusions to show transparency and
accountability to the community. It also ensures that the services the
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Council provides fulfil the requirements of anti-discrimination and equalities
legislation.
Equality Impact Assessments should be built in as an integral part of
continuous service and performance review. It is important to note that
EIAs are all about improving services for the users within Blackburn with
Darwen.

Training
Details of a training workshop on ‘How to complete an EIA’ will be
forwarded to managers shortly.

Further Guidance
If you require any advice regarding the Equality Act 2010 statement please
contact the HR Service via the contact details for your Programme Area.
Equal Opportunities in Employment Complaints Policy

